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� Build on existing partnership work between the 
GECDSB and the University of Windsor Fac. Ed 

� Strengthen mentor practices and strategies of 
Associate Teachers and Faculty Advisors 

 
� Assist and enhance the professional practice 

of teacher candidates 
 

 
 

U of W and GECDSB Goals 



Research Question 

 
What impact does a joint research initiative 

focusing on the tenets of teacher 
mentorship have on the roles and 

relationships of Associate Teachers and 
Faculty Advisors in mentoring pre-service 

teacher candidates? 
 



Method 
Participants: 
� Associate Teachers - 34 
� Faculty Advisors - 6 
 
Data Collection: 
� Reflecting Back 
� Looking Forward 
� Exit Ticket 
� Considerations for the Field Experience 

Handbook 



3Cs of 
Mentorship 

(Lipton, Wellman and 
Humbard, 2004) 

(MOE, 2016) 

Mentorship 
Models  
(MOE, 2016) 

Social 
Learning 
Theory 

(Bandura, 1977) 

Communities 
of Practice 

(Wenger, 1998) 

Theoretical Framework 



The 3Cs of Mentorship 

Mentoring for All, 2016 



Mentoring Network 

Mentoring for All, 2016 



Findings 
�  Supporting teacher candidates in meaningful 

and constructive ways 
�  Focus on formative and summative evaluations 
�  Feedback, communication, encouragement, 

modeling and scaffolding 
�  Group mentoring and 1 to 1 mentoring 

�  Building collaborative school-university 
partnerships 
�  Divide between theory and practice  
�  ATs and FAs equally knowledgeable adult 

educators  



Challenges 
� Time 
� Minimal Funding 
� Associate teacher/Faculty advisor ratio 



Recommendations 

�  Collaborative professional development 
sessions for Associate teachers and Faculty 
Advisors 

�  Clearly defined roles for Associate Teachers and 
Faculty Advisors 

 
�  Strengthening mentorship network and webs for 

teacher candidates  

�  Revise evaluations so that they are reflective of 
progress and improvement 







Questions & Comments 
 

Thank You 


